Transition Work Group

December 26, 2013

Present:  James Smith, Lori Kolbeck, Kathy Davis, Ruth Allison, Charlie Levine, Kenda Jochimsen, Diana Pallwitz
Absent w/comments provided:  Paul Fuller

1. Provided Vocational Counseling and Guidance resulting in informed choice to identify a career goal/pathway that aligns with IPE/IEP/504 needs (when appropriate).    
a.
Assessments provided to job candidate and reason why special assessment chosen.  
b.
Individual assessments specific for job candidate needs, interests, etc. 
c.
IHAPI (Iowa Have A Plan Iowa)

d.
Discussion of assessment to create meaning.

e.
Provide LMI, essential functions, etc. information as relates to assessment results and jobs considered. 

f.
Learn about students learning needs, disability, etc., and incorporate for the future goal to create a road map toward success (how we use information).
g.
Identify what job candidate identifies are their successes and what need assistance with.

h.
Review skills, interests, abilities for job match.
i.
Align IPE and IEP for Transition planning as a coordinate effort.
j.
Disability management counseling when appropriate.

k.
Coordinate discussions on living, learning, and work environments to identify strengths and interests to achieve community involvement.

l.
Explore reasons for interests and provide opportunity for choices (motivational interviewing). 

m.
Regular contact.  Next steps shows progress is measured and evaluated to promote accomplishment of plan goals.
n.
Explored job candidate vocational ideas/dreams and job candidate discerned the best options for self/IPE. 
o.
Career exploration activities to make informed choice. 

p.
Short-term goals and steps create a career pathway. 

q.
Job candidate is provided information on essential functions of job goals/ideas. 
r.
Identify supports for success and how relates to impediments and essential functions. 

s.
Consider motivational factors for success and ideas to strengthen support.

t.
Facilitate discussions of independence from modifications to inform course of study.

u.
Discuss with parents the progress, road blocks, etc. to gain understanding and support for next steps, goal, etc. 

v.
Identify what parents can do to support success.

w.
Discuss with parents restriction of information and “let go” so prepared for post secondary environment.

x.
Align IPE and IEP to coordinate with education process – shared contribution toward planning.

· Post Secondary goals match

· Course of study shows progression toward goals

· Modification/accommodation line up by graduation

· Work experience on IEP corresponds to IPE goal

· Interpret data/assessment consistent with environment

y. 
Employment First 

· Support Services identified with environment

· IEP and IPE show plan for work

· Staff analysis of discovery shows bridge to next steps and future outcome 

z.
Transportation:  training, coordination, for services/work

2. Provided effective communication which demonstrates strong collaboration to facilitate transition.    
a. Stakeholders informed of assessment results.   
b. Share success stories with Stakeholders.
c. Conversation with TAP regarding work experience and OJT, etc., is documented. 
d. Use resources available. 
e. Refer at Sophomore year. 
f. Parents and school staff involved in the process or invited to participate.

g. Stakeholders involved from intake forward and in agreement with IPE. 

h. Regular contact with stakeholders keeping all informed. 
i. Discuss with parents the progress, road blocks, etc. to gain understanding and support for next steps, goal, etc. 

j. Identify what parents can do to support success.

k. Discuss with parents restriction of information and “let go” so prepared for post secondary environment

3. Prepared JC for Post Secondary training. 
a.
Arrange visits for support services at Institute of Higher Education and identify documentation required to access.  
b.
Provide information on difference of college from high school and what skills they need to be successful. 

c.
Teach skills (coordinate with teachers) on:


Study skills


Organization


Disability supports, etc. 

d.
Financial literacy discussion:  FAFSA and College Planning , Adult Life/Budgeting/Life Plan

e.
Disability management counseling when appropriate.

f.
Review Post Secondary Plan of study and Institute of Higher Education environment. 

g.
Connect student with the Disability Resources at Institute of Higher Education. 

h.
Identify post secondary environment requires and facilitate meaning.

i. 
Discuss and arrange assistive technology to enhance success. 

j.
Review Institute of Higher Education articulation courses. 

k.
Connect with VR College Counselor concerning:  course of study, requirements, disability supports, etc. 

l.
Discuss with parents restriction of information and “let go” so prepared for post secondary environment.

m.
Discuss reasonable expectations and job candidates responsibility to seek accommodations and use.

4. Developed employment readiness and experiences leading to employment.
a.
Homework identified or connections with school work experiences so assessment creates meaning. 
b.
Work experience evaluations used in decision-making.
c.
Arrange for mock interviews and use information to help prepare for interviews.
d.
Provide business connections to learn how to get foot in the door, where to start (entry level), etc. 

e. 
Identify and explore professional associations.
f.
Provide JSST and assistance in application process. 

g.
Counsel and assist with electronic application. 

h.
Teach how to create and use a network for employment (best friend’s dad works…)

i.
Counselor uses job candidate network to identify business to contact. 

j. 
Counselor contacts business to arrange:  work experience, OJT, or other experience on the job.

k.
Staff talks to successful employer contacts to recruit other employers to place job candidate. 

l.
Counseling and guidance provided facilitates progress in job search. 
m.
Job log is completed by job candidate and reviewed in conjunction with staff. 

n. 
Responsible use of Social Media. 
o.
Guidance on hygiene and appearance for work:



- Family values



- How connects to work



- Able to care for new clothes

p.
Appropriate behavior at work and on interviews (30 Ways to Shine). 

q.
Arrange for or provide benefits planning counseling and implication.
r.
Educate job candidate on importance of internship and work experience in order to achieve employment. 

s.
JSST training provided – 30 Ways to Shine training provided. 

t. 
Job candidate had a paid job or volunteer, or work experience at graduation.
u.
Application of accommodations in high school and how translates in work.

v.
Discuss and arrange assistive technology to enhance success.

w.
Discuss with parents the progress, road blocks, etc. to gain understanding and support for next steps, goal, etc. 

x. 
Identify what parents can do to support success.

y.
Discuss with parents restriction of information and “let go” so prepared for post secondary environment. 

z.
Discuss reasonable expectations and job candidate responsibility to seek accommodates and use. 

aa.
Align IPE and IEP to coordinate with education process – shared contribution toward planning.

· Post Secondary goals match

· Course of study shows progression toward goals

· Modification/accommodation line up by graduation

· Work experience on IEP corresponds to IPE goal

· Interpret data/assessment consistent with environment

ab.
Transportation:  training, coordination, for services/work


5. Focused on employment with integrated work program. 
a.
Assessments provided to JC and reason why special assessment chosen. 

b.
Individual assessments specific for job candidate needs, interests, etc. 

c.
Discussion of assessment to create meaning.

d.
Stakeholders informed of assessment results. 

e.
Link job candidate to CRP for unanswered questions/environments. 

f. 
Facilitate application of adult services for employment required supports in the community.
g.
Coordinate discussions on living, learning, and work environments to identify strengths and interests to achieve community involvement. 

h.
Arrange for or provide benefits planning counseling and implications.

i.
Explore reasons for interests and provide opportunity for choices (motivational interviewing). 

j.
Discuss and arrange assistive technology top enhance success. 

k.
Employment First 

· Support Services identified with environment

· IEP and IPE show plan for work

· Staff analysis of discovery shows bridge to next steps and future outcome 

l.
Transportation:  training, coordination, for services/work

60% = Exceeds

